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1 Proactive behaviors
2 American Institute of Certified Public Accountants (AICPA)
8 Chartered Institute of Internal Auditors
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1 A sense of responsibility towards constructive change
2 Assuming Responsibility

3 Role breadth self-efficiency

4 Proactive Personality

% Voice Behavior
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! Self-starting

2 Change-oriented
3 Future-focused

4 Self-competence
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1 promotive voice

2 prohibitive voice

3 feedback seeking

4 speaking up

5 social network building

® career management

7 Public Company Accounting Oversight Board (PCAOB)
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1. guidance
2. facilitation
3. inspiration
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1 Deliberative Mindset
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1 goal-focused audit programs

2 plan-focused audit programs

3 counterfactual Mindset

4 familiar task

5 supportive organizational climate
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! transformational leadership

2 positive psychological capital
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4 optimism

5 resiliency

6 self-efficacy
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1 checklist mentality
2 rule-checking mentality
3 anchor
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Purpose: The purpose of this study is to examine proactive audit behaviors that have
recently received attention in the auditing literature. Accordingly, in the present study,
with the aim of creating greater understanding of proactive audit behaviors, these
behaviors are explained, their elements are discussed, and the factors affecting them
are described.
Method: This research is a theoretical-analytical study and was conducted using the
descriptive-analytical method.
Findings: A review of the management literature indicates that proactive behaviors
have five dimensions: A sense of responsibility towards constructive change,
assuming responsibility, expansion of role and self-efficiency, proactive personality,
and voice behavior. A review of the auditing literature also suggests that behaviors
such as coaching junior auditors, coordinating effectively with client management,
and responding to evidence that has out-of-task implications are examples of proactive
audit behaviors. In addition, supportive organizational climate, transformational
leadership, positive psychological capital, proactive personality, self-construal, and
autonomy along with tacit knowledge are factors affecting proactive behaviors.
Conclusion: With the aim of increasing proactive audit behaviors in auditors, audit
firms should introduce and explain these behaviors and provide areas of support for
these types of behaviors through an organizational climate, appropriate leadership
style, and giving auditors job autonomy. On the other hand, paying attention to
personality traits when hiring auditors and holding psychological workshops, aimed
at cultivating auditors’ personality traits, can be fruitful.

Keywords: Proactive behaviors, Audit quality, Coaching, Autonomy, Tacit
Knowledge.
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